
Settlement Agreement between the Maine Department of Labor, 

Bureau of Labor Standards and Northern Maine Medical Center 

Inspection# 488134 

This Settlement Agreement (hereinafter "Agreement") is entered into by and between the Maine 
Department of Labor, Bureau of Labor Standards and Northern Maine Medical Center 
(hereinafter "EMPLOYER") to address and resolve alleged violations of Title 26 §§ 591-A, 664, 
621-A and 672 identified during Inspection# 488134.

I. RECITALS

EMPLOYER is a corporation in good standing authorized to conduct business in Maine. Alain Bois 
is EMPLOYER's Chief Operating Officer and he is authorized to bind EMPLOYER and to enter into 
this Agreement on its behalf. 

II. NO ADMISSION OF WRONGDOING

EMPLOYER agrees to the terms of this Agreement but does not admit any wrongdoing or liability 
as to any of the violations alleged in the Maine Department of Labor, Bureau of Labor Standards 
Notice of Violation Letter dated October 16, 2024 (hereinafter "Notice of Violation Letter"), 
attached hereto. 

Ill. • TERMS OF SETTLEMENT 

A. Compliance Monitoring

For two (2) years following the execution of this Agreement by the Deputy'Director of the Maine 
Department of Labor, Bureau of Labor Standards (hereinafter "Deputy Director"), consistent with 
its obligations under 26 M.R.S. §§ 622 and 665, EMPLOYER shall provide the Maine Department 
of Labor (hereinafter "AGENCY"), access to EMPLOYER'S place(s) of business and to relevant 
records necessary to establish compliance with state and federal wage and hour laws and this 
Agreement .. 

B. Employer Training (Conducted by AGENCY)

Within sixty (60) days of its representative executing this Agreement, EMPLOYER shall contact 
AGENCY'S Chief Labor & Safety Inspector, Bartlett Hutchinson, at 207-623-7951 or 
Bartlett.Hutchinson@maine.gov, to schedule training to be conducted by AGENCY. Within one 
hundred eighty {180) days of EMPLOYER's representative executing this Agreement, AGENCY and 
EMPLOYER shall schedule a training conducted by AGENCY at which EMPLOYER'S human 
resources employees shall attend. EMPLOYER shall compensate employees attending this 
training for the time they spend at same, 
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